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The Long and 
Winding Road
Maneuvering through funding 
challenges at Pike Township 
schools

By Carol Mullins

REMEMBERING
JOHN

PTFD INSPIRED
BY SUPPORT

How many times, while traveling down 
the road, have you heard, “are we there 
yet?” or “how close are we?” Well, it feels 
the same for those following contract ne-
gotiations for our teachers in Pike Town-
ship. Thursday night, (12/09), I drove the 
intersection of 79th and Zionsville Road, 
to a familiar sight I’ve seen on this road 
before. The crowd’s location had shift-
ed north to this busy SE corner, but the 
message remained the same as cars blared 
horns in support. Page 2
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The parking lot at Central Elementary was full 

while just down the road, hundreds attended the last 
performing arts concert of the year. An example of the 
time and commitment given to the schools, by those 
passionate about our most precious commodity, the 
students. Tonight’s public meeting and board meeting 
would review budget appropriation. Note: The tenta-
tive contract was up for review, questions and vote, at 
two special board meetings held on Monday (12/13) 
& Thursday (12/16). Currently, our schools are going 
through a transition that started years ago. Below is 
a quick look back, to the change that contributed to 
funding shortfalls at Pike and statewide, and perhaps 
how this is a positive time of growth for our commu-
nity.

Over the last two years, due to Covid, and recent 
staffing shortages,  Pike Township students, teachers, 
and parents have traveled down new roads of edu-
cational experiences. Virtual classrooms, restrictive 
sports gatherings, events, masks in classrooms, lunch 
in homerooms, and finally a semblance of normality 
this spring. The path has begun to swerve and erode 
again, as calls for closures and at home learning due to 
transportation challenges, classroom staffing, and fair 
pay now loom.

Whether you have children in the school system or 
not, it’s important to remember, funding for public ed-
ucation is a major part of how your tax dollars are dis-
tributed. These appropriations vary and are allocated 
to each district as necessary. A healthy school system 
is critical to the health of a community. This public 
meeting was part of the mandated process for budget 
appropriations. This is also a good time to include the 
need for citizens to get out and vote. Local and state 
updates, supported by elected representatives can be 
influenced with voter input. Take notice and find an-
swers to how our representatives are responding to 
issues important to you.

How did these changes in MSD Pike School funding 
emerge?

One of the major impacts happened in 2010 with 
legislation on local spending. During that time, I had 
one of those moments you remember, either because 
someone’s words resonate with you on a current event 
or it predicts a future truth. While attending a class 
at IUPUI, the professor said, “Be forewarned, there 
is potential for long-term, unintended impacts from 
this bill.” That was 2008. In 2010, this legislation was 
added to Indiana’s constitution. It gave power of local 
funding to the state. I realize I’m opening the proverbi-
al “can of worms,” as it had dire consequences beyond 
schools, some of which included exorbitant property 
tax increases in Marion County and statewide. Pike 
subsequently received a waiver for transportation 
debt to delay some of the results of revenue loss seen 
in other areas, maintaining money for transportation, 
and facilities. However, the operational (salary) was 
directly impacted. It is understood that the cause of 
caps can only be inferred strongly.  An Indiana De-
partment of Local Government Finance report shows 
public schools are losing over $238 million in reve-
nue each year because of these tax-caps. (www.in.gov/

dlgf/)
State funding for schools is based on data count-

ing the students in each district with funding award-
ed based on these counts. When Indiana legislators 
passed the controversial tax cap law it reduced fund-
ing and tagged on a provision that would give control 
over amounts of dollars spent based on student counts. 
Some counties and systems filed for more local mon-
ey to go to education through referendums to offset 
shortages. The avenue toward repairing the cracks in 
the system is more than just money, and we should 
take time to repair damaged relationships and build 
support from our township systems for the long haul. 

 The current challenge also caused me to look deep-
er into underlying shifts in expectations of school staff, 
administrators, and support personnel. Concerns were 
shared with the Pike Pulse editor of changes in job 
descriptions for facilities staff. Staff were informed by 
a meeting of senior administrators, of a required CDL 
training and licensing and the possibility they would 
drive school buses as needed during driver shortages. 
Two facilities members left Pike, in part due to the 
new policy. Administrative staff has also had to pivot 
over the years to accomplish goals. This administration 
also is tasked with new roles over the years. A Gentry 
and Hirth statement: “The role of the superintendent 
as communicator has changed from an internal capac-
ity builder who develops vision, leadership, and direc-
tion for their school district, to a role focused on exter-
nal politics, procedures, and laws surrounding school 
funding referenda. It’s a new role as superintendent as 
a political official. The new reality in the foreseeable 
long and short term is that superintendents will need 
to have these political communication skills or find 
and acquire the talent in their staff.”

Now back to the board meeting on 12/09. Krista 
Kelly did a good job explaining the budget and ap-
propriations needed for 2022 and beyond. The bud-
get and its revisions can be found on the MSD Pike 
website. Kelly went on to explain that after November, 
there was  “a more accurate prediction related to ex-
penditures.” New appropriations, in addition to those 
requested during budget drafts will have been added. 
This includes the education fund, for salaries and ben-
efits, and other previously planned items. Kelly said 
this budget breakdown of expenses will be presented 
to the public in January of 2022. This shows a level 
of transparency and oversight MSD Pike Finance De-
partment puts into recording and releasing informa-
tion. Most of the questions regarding how dollars are 
allocated, percentages, salaries, etc. can be evaluated 
by using the “budget book.” accessible on the website 
under departments/business (www.pike.k12.in.us/
Content2/budget-initiatives). This is the first school 
budget book of its kind published in the state of Indi-
ana, and Pike is proud to set the bar for this type of 
transparency.

At the board meeting, Nate Dunlevy said, “Any time 
you get public opinion flowing one way, it presents an 
opportunity to listen. The lack of IA and subs, is not a 
new problem, The district is already understaffed and 
school principals know there is not enough money in 
the districts, and it causes a lack of trust. Bus drivers 
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and teacher contracts are not enough, We 
need to be transparent and open on what the 
needs are in Pike Township. This isn’t about 
one contract dispute but a long history, not 
the Yellow Brick Road, where this is the 
end of the problem. It’s only the beginning 
of conversations that should be addressed.” 
Several students I spoke with struggled or 
had classmates that were weary, because of 
unexpected days out of school and no prepa-
ration for testing. Although teachers offer 
online review sessions, some didn’t have ac-
cess to a computer and felt unprepared. Sev-
eral students said they just wanted it to be 
over and didn’t understand why their teach-
ers weren’t paid a fair wage. One teacher 
told me some students are a year or two be-
hind, due to online learning during Covid, 
current absences, and lack of resources. “It’s 
almost impossible to teach some things re-
motely, especially when they require hands-
on group assignments and reviews.”

We continue to have top notch facilities 
in Pike partially due to a local tax base 
supported by one of the nation’s largest in-
dustrial clusters at Park 100, College Park 
Business Park, Technology Park, Fortune 
Park, and smaller office parks. After the tax 
cap law, legislators in Indiana did not fol-
low through on promises to increase public 
school funding, with portions instead divert-
ed to private school vouchers and charter 
schools. So public schools are asked to do 
more with less, seek referendums, and make 
it work. All while parents and students are 
leaving public education because of cuts in 
programs and services. Hopefully the 2022 
legislative budget will look different. Gov. 
Holcomb did state last week that increas-
es are being worked out locally, district by 
district, with most of the additional funds 

going to teachers and front line workers in 
the form of increased pay. Another remind-
er, when elections role around, you have 

the power to make change for school fund-
ing and local issues important to you. Visit 
“Ballotpedia,’ ask questions, become familiar 
with representatives, superintendents poli-
cies, and know your school board members, 
and their views on policy.

There is a lot of interest and support right 
now around a cause. We can take this mo-
mentum forward and continue to show sup-
port for our schools and keep this sense of 
community. My girls attended Pike and my 
granddaughter is currently at the highschool 
and directly impacted by all of these nuanc-
es. I care deeply, and hope working together 
through these challenges, with the commu-
nity’s support, will strengthen and improve 
the future of Pike Township. Continue fo-
cusing on the positives as a starting point, 
not ignoring the areas needing work, but 
incorporating solutions with the positives. 
Our schools and staff are a huge asset that 
the Pike community is rallying around, and 
passionate about. Let’s take this energy and 
continue to gather and discuss ways to build 
on the momentum when current negotia-
tions are complete. Hopefully, the outcome 
will be the right one for our teachers.

The night after the 12/09 board meeting, 
a winter storm brought wind and hard rain 
that seemed to clear the air and wash the 

grime and dirt off the roads. Let’s hope this 
is a sign that new beginnings will carry over 
to meetings and discussions of the tentative 
teacher’s collective bargaining agreement. 
Or, are the storms that knocked out power 
and downed trees, indicative of how we feel 
worn down. Moving toward a resolution is 
hopefully right around the corner. The road 
toward quality education and expected out-
comes is winding, with new turns, new ave-
nues, new directions, to follow and explore. 
All of these, leading us back to what holds 
us together, the sense of belonging to some-
thing bigger than ourselves and our commu-
nity with experiences shared, and standing 
together for what we believe is right.

Note: On December 14th, I received word 
from Chris Ludy, PCTA President that, “The 
agreement was ratified with a vote of 90% 
Yes and 10% No. Great news for students, 
teachers, and staff.

Update: The January school board meet-
ing announced Superintendent Flora Riech-
endantar would be replaced by Dr. Larry 
Young, for the remainder of the school year. 
Dr. Larry Young formerly served as Pike’s 
Assistant Superintendent, is a Pike school 
parent, and a PHS alumni. Our hope is that 
students and staff will have a non-eventful 
remainder of the school year.

Audience Picture supplied by Tara Evans, parent of Pike students.
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Remembering John
By Carol Mullins

Bench dedication for John Gibson at Eastbrook Elementary

November 7 was an unusually warm, clear 
and sunny day. Almost perfect for spending 
time outdoors and in nature remembering 
long-time Pike resident, community activ-
ist and environmental leader (Russel) John 
Gibson. John passed away during Covid and 
many of his friends were not able to gather 
to recognize his legacy. John wore many hats 
from pastor, mayoral candidate, civic leader 
and more, but this dedication was to recog-
nize his work as the founder of Earth Char-
ter Indiana, and Resilient Pike. This warm 
clear day was a sign that perhaps John was 
smiling down on his family and friends who 
gathered to share stories of his life. The ded-
ication of the bench and white oak would 
stand to remind those using the nature trail, 
to rest in and revel in nature’s beauty. The 
location near Eastbrook Elementary along 
the path was important because John had 
worked with Pike Schools over the years and 
with youth, mentoring them toward princi-
ples of care for our planet and each other. 
The bench looks onto a pond which is home 
to beaver, muskrat, and where people walk 
on many days. The hope is they will come 
and sit in the shade of the tree and refl ect 
on their responsibility to care for one anoth-
er and the earth. His life of service refl ects 
perfectly the Earth Charter principles of 
peace, justice and respect for all life and he 
inspired hundreds in building a more resil-
ient and loving world. During the dedication 
we were reminded that we can carry on his 
legacy by embracing and living the message 
of the Earth Charter: “We stand at a critical 
moment in Earth’s history, a time when hu-
manity must choose its future. As the world 
becomes increasingly interdependent and 
fragile, the future at once holds great peril 
and great promise. To move forward we must 
recognize that in the midst of a magnifi cent 
diversity of cultures and life forms we are 
one human family and one Earth commu-
nity with a common destiny. We must join 
together to bring forth a sustainable global 
society founded on respect for nature, uni-

versal human rights, economic justice, and a 
culture of peace. Towards this end, it is im-
perative that we, the peoples of Earth, de-
clare our responsibility to one another, to the 
greater community of life, and to future gen-
erations.” Jim Poyser, the current Director 
of Earth Charter, said, “Without him, I don’t 
think I would have found my true purpose in 
life. I know he had that impact on so many 
people.” 

Richard Clough, who leads Resilient Pike 
initiatives and was good friends with John, 
continues the work of its founder. Richard 
(Dick) Clough is pictured here, sitting on 
the bench contemplating his friend and said 
he thinks of John every day; “either some-
thing he said, something he did, something 
he told me when I was frustrated. Everyday 
I’m grateful for John the way he lived, the 
way he died. The bench is made from 100% 
recycled materials, I think John would like 
that. The tree is a white oak, Quercus alba, 
with a life span of 200+ years and will reach 
50 to 80 ft tall with a spread just as wide. 
I think John would like that. The tree will 
be host to a wide variety of insects, and be-
cause of this, birds are attracted to it, and the 
acorns provide food to a wide range of wild-
life. At maturity, it will absorb 50-60 pounds 
of carbon dioxide and produce 240 pounds 
of oxygen a year. It’s an incredibly impossi-
ble task to come up with words that express 
what John meant to us and so we leave you 
with the bench to remind us that he led us 
to declare our responsibility to one another, 
the greater community of life, and to future 
generations.”

John wrote a poem called “Legacy” that 
was read at the end of the dedication cere-
mony and I hope it inspires you to live a life 
of service. 

“They’ll be no fl ags at half-mast, no build-
ings bear my name. My ashes buried “neath a 
tree, no headstone with a name. So what then 
makes my years worthwhile, what legacy re-
mains. Absolutely nothing except perhaps, a 
place in your heart’s hall of fame. With or 
without a page in history books, living these 
days is quite enough. The places I’ve been, 
the people I’ve met, my family’s love in good 
times and the rough. So let me say to all who 
care: my life’s been joyfully complete. I ask 
or need no other prize than the gifts of life 
and love on this terrestrial feet.”  J. Gibson
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New Year's
Greetings By Brandon Fishburn

No matter what holiday(s) you celebrated 
this season, the common thread in the De-
cember and early January holidays is they 
encourage us to come together. They call us 
to be near to our loved ones and to celebrate 
things like unity, family, forgiveness, giving, 
and new beginnings. I’m grateful for this sea-
son. It’s also a great time for refl ection, plan-
ning, and goal setting. 

It was 2 years ago, almost exactly, the pub-
lisher of Pike Pulse reached out to me and 
asked if I’d be interested in taking on the role 
of the Director of Development for the pa-
per. This absolutely marked a new beginning 
for me. I knew zero about the newspaper 
business, but it was an exciting prospect to 
bring something new to a township I love. I 
had a chance to refl ect on the amount of time 
I’ve spent in Pike Township and the many 
relationships I’ve built in Pike. So, we got 
together in a hotel lobby and recorded our 
conversation about Pike Township and the 
value a community newspaper could add to 
the township. We laid out our launch plan, 
acknowledged the barriers to entry, and es-
tablished a date to commence this project.

Little did we know that, the world was 
about to change, and a huge part of our 
launch plan was going to need to be scrapped. 
One of our primary goals was to help people 
come together in person to help celebrate 
things like unity, family, giving, forgiveness, 
and new beginnings. Though the in-person 
part of this plan has been tabled, we’ve made 

a conscious e� ort to focus on the things in 
the community that are connective not di-
visive and you’ve been instrumental in this 
development. I’m thankful to all of you who 
have contributed, reached out, made fi nan-
cial pledges, and have shared your feelings 
with us. 

We feel like this is just the beginning, and 
we don’t want to shy away from the issues 
that are paramount to the township, and 
there are many perspectives, and cultural 
di� erences among us. All that being said, I 
see our diversity as part of our identity, and 
it is something that makes Pike one of the 
best places to live. My wish is to continue 
to hear from you about the things you want 
to see. For those of you who want to write, 
let us know. Also, if you want to contribute 
fi nancially, please go to pikepulse.com/sup-
port, and pledge any amount you’re comfort-
able with. 

We created this paper to be a refl ection 
of the community and to shine light on the 
things that can strengthen it. If you believe 
in this mission, we want to hear from you. 
The amount of phone calls we got last month 
is a testament to how this paper is resonat-
ing, and I’m so appreciative to hear from you. 

This holiday season, I’m wishing you 
warmth, health, peace, love, and joy. Thank 
you for being you, thank you for calling Pike 
Township home. Thank you for reading!

Happy New Year!
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January 29
following the 
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Experience 
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every Saturday in 
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2:00 to 3:00 pm
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IMPD NW Christmas - Giving and Receiving
By Carol Mullins

Supplying needed social services in Pike

The Northwest District once again 
teamed up with Walmart for the Third An-
nual Feed-a-Family Event. Three years ago 
Walmart approached IMPD Northwest Dis-

trict’s Community Resource Unit on ways to 
address the neighborhood needs. The idea 
was to alleviate some of the financial stress 
at Christmas for families in need by taking 

care of their grocery expenses. Beginning 
in 2019, the Feed-a-Family Event helped 31 
families, which includes 104 children. Dis-
trict leaders spent the last month shopping 
for others, working to make sure the commu-
nity needs were met. Most recently a mother 
of five and grandmother of two, was recom-
mended by an officer as someone who would 
greatly benefit from this event. She was able 
to get two grocery carts of food for her fam-
ily! “It feels good and helps a whole lot. This 
is wonderful, this is a blessing”, she said. 
Monty Nieves, at the Walmart Neighborhood 
Market on Michigan Road, stated, “We love 
giving, helping out the community, and part-
nering with law enforcement.” IMPD North-
west District feels beyond blessed to be able 
to help so many deserving families. A NW 
officer also donated 11 turkeys, which were 
given away to families in need for Thanks-
giving.

Santa also visited the IMPD Northwest 
District early! If you are looking for a stock-
ing stuffer or a toy to cheer up a little one 

stop by our lobby to pick one out. Perhaps 
get one for yourself to help sooth the pain of 
rush hour traffic. We are located at 3821 In-
dustrial Blvd. The doors are open from 7am 
to 7pm Monday through Friday.

Receiving - The NW District itself is get-
ting a huge Christmas gift in the form of 
new facilities, opening early next year, in 
the Window to the World location. Just un-
der 200 officers, detectives, and admin staff 
will utilize this space which will house the 
Behavioral (BHU) and Mobile Crisis Team 
(MCAT) units assigned to the Northwest Dis-
trict area. IMPD Sgt. Lorenzo Lewis, “Sup-
port services housed at the BHU and MCAT 
units will have resources and trained mental 
health crisis counselors teamed with special-
ty trained police officers, in CIT, who will 
respond to mental health incidents. We also 
have a Community Resource Unit composed 
of three officers and one supervisor who 
work daily with various community groups 
and organizations to build strong community 
relationships.”  Commander Lewis has been 

The Indianapolis Colts were proud sponsors of 

the Jump Right UP program and congratulate 

MSD Pike Township Schools on achieving the 

Bronze level designation, awarded by the 

Alliance for a Healthier Generation

Pike is the only district in Indiana to accomplish this challenge with all of its schools.
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with IMPD for 36 years and commander of 
the District for the past 3 1/2. As a Pike res-
ident, Lewis said he understands and relates 
to the residents, and businesses. He said a 
benefit of locating the NW headquarters 
closer to the International Marketplace and 
Window to the World area would be a more 
central location and continued support from 
local business, residents, and community 
members. Commander Lewis said, “We are 
excited that we are able to work very closely 
with Mary Clark and the International Mar-
ket Coalition (IMC) which is dedicated to 
bringing the community together and mak-
ing it stronger. Our community room will be 
located in front of the IMPD main entrance, 
and is designed to be easily accessible for the 
community.”

 Sam Kennedy, the store manager for 
Georgetown Market said, “I see it as one of 
the first major steps the community is taking 
to turn the area around. The International 
Marketplace District has the potential to 
be an exciting destination for Hoosiers, and 
making sure the area is safe will be a top 
priority. It will benefit both the businesses in 
the area as well as local residents.” Colleen 
Murphy, also with Georgetown Market, has 
been working to engage and support com-
munity partners through outreach and public 
events in Pike Township and is looking for-
ward to this addition to the community that 
is more accessible to the community they 
serve. Colleen said, “We welcome IMPD to 
our neighborhood and look forward to work-
ing with them on community outreach pro-
grams such as “Coffee with a Cop” which we 
have hosted in the past.”

The headquarters are scheduled to have a 
grand opening in the Spring of 2022 and will 
continue the revitalization of the area that 
is emerging with the new Ivy Tech Automo-
tive Technology School, the Window to the 
World Development, and planning with the 
Little Eagle Creek Committee and Recon-
necting to our Waterways.

A note from the community: Many food 
pantries and service partners could use your 
assistance as the weather turns cold. Sisters 
of the Poor is a pantry that is running low 
on supplies and hasn’t been able to keep up 
with the need. As you shop for the holidays, 
consider purchasing a few more items to 
drop off at a local pantry at 86th and Town-
ship Line Rd. Other pantries: Pike Township 
food pantry at the Government Center 5665 
Lafayette Rd, Crooked Creek Food Pantry 
located inside Eskenazi Health Center on 
Michigan Rd, Fay Biccard Glick Neighbor-
hood Center, and most places of worship. 
For a comprehensive list county-wide visit 
foodpantries.org

FANIMATION.COM
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PTFD inspired 
by support 
from the Pike 
community
By Pike Township Fire Department

What to expect in 2022

Now that 2021 has come to an end, we 
at Pike Township Fire Department want to 
take a moment to thank all of Pike Township 
for your support during this year. 2021 was 
another challenging year full of uncertainty 
and adapting to many changes, however; the 
support we received from both residents and 
community members was awe-inspiring and 
meant so much to us. As we close out the 
year, we want to give you some insight on 
all that Pike Township Fire Department was 
able to accomplish in 2021.

COVID remained a huge concern in 2021 
and still will be in 2022. Our stations have re-
mained closed to the public for the safety of 
our employees and the community we serve. 
In the spring, we started attending communi-
ty events again but with caution and follow-
ing all health protocols at that time.

In 2021 we went on a total of 14,683 
emergency runs. Out of those runs, 66% 
were EMS based and 33% were fi re related 
incidents. In 2021 alone, we had over 9,000 
calls for EMS/non-fi re related services. Au-
gust and September were our busiest months 
with a total of 2,779 runs.

Even during the ongoing pandemic, we 
still worked to be present in our communi-
ty. Pike fi re assisted Trustee Johnson’s offi  ce 
with community blood drives, the annual 
MLK day of giving food pantry and donat-
ed toys for the holiday season toy drive. We 
educated as many students as possible in all 
Pike elementary schools. It was another year 
of ZOOM lessons for elementary students 
but we are so happy we still got to see their 
faces!

Our fi refi ghters were also able to complete 
multiple trainings this year, one highlight 
was Bens Blue Bag Autism training. We are 
pleased to announce that all PTFD fi refi ght-
ers and EMS personnel received a new tool 
and training to learn how to help patients on 
the Autism Spectrum or with special needs. 
We have also partnered with LUNA Lan-
guage Services to provide complete inter-
preter services during emergency incidents.

In 2022, we will continue to serve our 
community at the highest level possible. We 
are expanding our social media outlets so re-
member to follow us on Facebook, Instagram, 
Twitter and Nextdoor for up to date infor-
mation going on in the township and fi re 
department. For Fire Prevention Week, we 
even ran some social media giveaways! We 
hope you stay safe in 2022 and thank you for 
your support in 2021.

We have some very exciting new things 
coming in 2022, stay tuned.

Twitter: @PikeTwpFire
Instagram: @piketwpfi re
Facebook:@piketownshipfi re
Nextdoor: Pike Township Fire Department
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Pike Pulse Newspaper
DELIVERED TO EVERYONE IN PIKE TOWNSHIP.

Pike Pulse is the only 
township-based, 
independent trade 
publication in Pike.
Every issue of Pike Pulse reaches decision-
makers in Pike Township. Whether you’re a 
retail business looking to boost your market 
share or a manufacturer looking for ways 
to support your local community, Pike Pulse
connects you with the people making things 
happen. Issues are mailed to everyone in 
Pike. It is also bundled and delivered to 
hotels, libraries, schools, select restaurants, 
and other strategically determined locations. 
Every issue is accessible to over 100,000 
readers.

PIKE PULSE TRUSTED 
PARTNER PROGRAM

• Share a marketing package with 
your Trusted Partner businesses

• Split the investment and secure more 
ad space

• Present more diversified services and 
open up more referrals

• Grow your business alongside businesses 
you work with

PPTPP

1/8 page ad =  1.25 cents
1/4 page ad =  2.2 cents
1/2 page ad =  3.75 cents 
Full page ad =  6.25 cents

YOUR AD COST
PER HOUSEHOLD:

News and ad Deadlines: 10 days before 
publication. Send news and stories to 
brock@pikepulse.com. Send ads to 
brandon@pikepulse.com. THE

FACTS:
Your message can reach over: 

32,000 households with 
76,000 readers, and

3,700 businesses with
58,000 employees

ADVERTISING SALES: BRANDON FISHBURN | 317-445-5189 | Brandon@PikePulse.com
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In Indianapolis, around 200,000 of our 
neighbors live in areas with low food access 
and many are impacted by food insecurity 
issues (SAVI).  Supplemental Nutrition As-
sistance Program (SNAP) participants ex-
perience many barriers to accessing healthy 
foods, the most common of which being cost.  
One way the Marion County Public Health 
Department, Chronic Disease Department 
is tackling this issue is through their Fresh 
Bucks program.  

Fresh Bucks is a nutrition incentive pro-
gram that helps families eat more healthy 
foods while supporting local farmers. Fresh 
Bucks is available to individuals and fam-
ilies who receive SNAP, known as Hoosier 
Works in Indiana. They can use their Hoo-
sier Works card at the market information 
table of farmers’ markets to buy SNAP to-
kens and receive a matching number of Fresh 
Bucks checks (up to $20 per day). That 
means $20 is turned into $40 to spend at 
the market!  SNAP tokens are used at the 
market to buy any SNAP eligible food items 
such as produce, bread, dairy, meat/poultry, 
eggs, honey, and syrups.  Fresh Bucks checks 
can be used for any fresh fruits, vegetables 
and herbs.  

Three farmers markets in Indianapolis are 
part of the Fresh Bucks program this winter.   
The markets include Broad Ripple Winter 
Market, Garfi eld Park Winter Market, and 
Indy Winter Farmers Market. Markets oper-
ate every Saturday from now until the end of 
April.  Fresh Bucks will also be available at 
the summer markets and farm stands starting 
in May 2022.  

Over the next few years, Fresh Bucks 
plans to expand into retail stores, focusing 

on small and mid-size locally owned food 
stores.  The goal of this expansion is to pro-
vide equitable and a� ordable access to fresh 
produce for more households on SNAP by 
being available at more places where people 
are food shopping.  

Fresh Bucks is one partner in the recent-
ly created Indiana Nutrition Incentive Net-
work (ININ), where representatives around 
the state who organize SNAP matching 
programs in their regions and communities 
come together.  Future goals for this network 
are to build its capacity to create uniformity 
and collaboration for these programs across 
county lines, including funding and evalua-
tion.    

Currently, the Fresh Bucks program is 
possible through funding from the Centers 
for Disease Control and Prevention Ra-
cial and Ethnic Approaches to Community 
Health project and is supported by IU Health 
and the City of Indianapolis.  We are always 
leveraging funding opportunities to help cov-
er the cost of incentives (food) which is key 
to sustainability for Fresh Bucks.  Fruit and 
vegetables are core to following a healthy 
eating pattern and vital to the prevention 
and management of chronic disease.  In ad-
dition to the health benefi ts, Fresh Bucks is 
a program that comes full circle and funding 
that is used to allow SNAP participants to get 
fresh healthy produce ultimately ends up in 
the hands of our local growers and retailers, 
boosting the local food economy.  

For more details and/or to support the 
Fresh Bucks program, reach out to Elise Ga-
han at EGahan@marionhealth.org.  

More information is also available online 
at freshbucksindy.org. 

Winter Farmers' 

Markets Offer 

Incentives for 

Snap Participants

By Marion County Health DepartmentIntroducing Fresh Bucks!

Starting at $15/hour and up.
Primarily Monday-Friday with rotating on-call responsibilities
Work closely with the mission - maintaining homes for
individuals with disabilities.
Industry-leading benefits including health, dental and vision
insurance, paid time off, tuition reimbursement and more!

NOW HIRING
Maintenance Technician

(317) 744-5300
newhopeofindiana.org/teamnewhope

Accounting - Consulting
Tax Services

Certi�ed Public Accountants
317-280-2277

www.actservices-inc.com

Tina Moe, CPA, CGMA 
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GXO is expanding operations and offering part-time and full-time 
opportunities in Lebanon and Whitestown, IN. GXO offers premium 
wages and opportunities for career growth. 

Material Handlers earn up to $19.25/hr. 
Walk-ins welcome Mon.-Fri. from 10 a.m.-4 p.m.

GXO is looking for the best and brightest:
• Material Handlers – no experience required!
• Forklift Operators
• Maintenance Technicians
• Loss Prevention Agents
• And More

Apply today at gxo.jobs/Boone
*Conditions subject to eligibility

Find more than a job.
Launch a career.

$2,000 
bonus*

PIKE TOWNSHIP RESIDENTS ASSOCIATION, INC.

Shape your community, attend the next meeting!

PTRA meetings are the second Wednesday of the month. 

The next meeting is:

February 9, 2022, 7:00 PM

Pike Township Government Center, 5665 Lafayette Rd.

The following meeting is:

March 9, 2021, 7:00 PM 

Pike Township Government Center

www.ptra.net ptra1972@aol.com



Bering CPA Firm, LLC
Robert Bering, CPA, PFS

WWW.BERINGCPA.COM

EIDL (Economic Injury Disaster Loan)
Round 3 Deadline is December 31, 2021

PPP Forgiveness

Plan for your 2021 income taxes
Is a Roth Conversion right for you?

Let us assist you with:

We provide to our Business and Individual clients:

• • AccountingAccounting

• • Payroll ProcessingPayroll Processing

• • Income Tax Return PreparationIncome Tax Return Preparation

• • Income Tax PlanningIncome Tax Planning

• • Business Purchase or SaleBusiness Purchase or Sale

• • New Business Formation or RegistrationNew Business Formation or Registration

• • Retirement Plan SelectionRetirement Plan Selection

(317) 244-3355 RBering@BeringCPA.com

“Serving the Westside Community since 1997”

3125 Dandy Trail, Suite 100, Indianapolis, IN 46214

Robert Bering, CPA, PFS

Has met the necessary licensing 
requirements of a Registered Representative 
and Investment Advisor Representative 
(CRD#2865800). Offering securities and 
investment advisory services through 
Transamerica Financial Advisors, Inc. (TFA) 
- Member FINRA, SIPC, and Registered 
Investment Advisor.

Also licensed to offer Life Insurance in 
Indiana. Insurance offered through World 
Financial Group Insurance Agency, LLC, 
World Financial Group Insurance Agency 
of Hawaii, Inc., World Financial Group 
Insurance Agency of Massachusetts, Inc., 
World Financial Insurance Agency, LLC and /
or WFG Insurance Agency of Puerto Rico, Inc. 
(collectively WFGIA)

WFGIA and TFA are affiliated companies.

(317) 457-5754
(cell)

Robert.Bering@tfaconnect.com

https://� nancialprofessional.tfaconnects.com/robert-bering

(317) 770-4122
(o�  ce)

1842968-0921

14704 Trade Center Dr., Suite 114
Fishers, IN 46038
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Security in the 21st century has changed. 
No longer is the thought of a Security Of-
fi cer just the stereotype of a lone person 
walking the four corners of a warehouse 
once an hour, then putting their feet up 
on a desk to relax.    Security has taken on 
many new exciting personalities!  At allied 
Universal Security Service, we employ new 
technology that keeps our company at the 
top of the game across the country.  

Allied Universal Security is a trusted ad-
visor to our many clients.  With customized 
security solutions ranging from situational 
awareness and threat intelligence platforms, 
remote video and alarm monitoring, inte-
grated commercial security systems, and 
web and GPS-based patrol route manage-
ment,  to providing full lifecycle support of 
leading-edge technology to ensure the safe-
ty and security of personnel and property. 

We pride ourselves on the learning plat-

form and educational opportunities we af-
ford our employees that foster the ability 
to grow within our company and industry.  
The Allied Universal EDGE is unique to our 
company and opens up a whole new world 
to our employees.  

Starting a career in security with our 
company can lead to many di� erent av-
enues, from personal physical security to 
cyber security or even vice president of 
a region. The whole world is open for the 
taking!  All you have to do is apply on our 
website at: jobs.aus.com or come into our 
District o¢  ce on any Wednesday between 
10 am and 3 pm for our walk-in interviews!  
The address is 8777 Purdue road, suite 300, 
Indianapolis IN. Or, call 317-672-5462 and 
speak to Stacey to set up an interview. 

Security in the 21st Century

Article Sponsored By
Allied Universal

Careers in security have changed

Full- and part-time flexible schedules available throughout the
greater Indianapolis area
Paid training - no experience needed
Industry-leading benefits including health, dental and vision
insurance, paid time off, tuition reimbursement and more!

NOW HIRING
DIRECT SUPPORT PROFESSIONALS

(317) 744-5300
newhopeofindiana.org/teamnewhope

DSPs must be 18 years or older, have a valid Indiana driver’s license
and have a reliable vehicle and maintain auto insurance.

Starting pay is $13.50/hour and up based on experience with
a $3.00/hour shift differential for Sunday shifts 7 am – 11 pm.
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The Pike Township Educational Foun-
dation exists to raise money that helps 
to enhance the educational experiences 
of all Pike students through classroom 
grants and scholarships.  One way we 
are able to accomplish this mission is 
with the support of donors like you!  We 
have our annual gala event called Trea-
sures coming up on March 12, 2022 at 
The Willows in Broad Ripple.  We’d love 
to have you join us!  In the past, we’ve 
been able to raise money for scholar-

ships that help students like Ashton Ro-
man who received the “Nathaniel Jones 
Early Education Scholarship” last year.  
With the help of this scholarship, he 
will be able to focus on his studies in 
Music at Butler University and be less 
concerned about money.  Your donations 
also help students like Lyn Tan who 
says she didn’t realize how much money 
college textbooks were!  Receiving the 
“Serving the World Scholarship” in 2020 
helped her to cover those additional 

costs.  To see more of the types of scholar-
ships we off er for Pike High School students 
and our past scholarship recipients and their 
stories, please visit our website (pike-ef.org). 
We are thankful for our individual donors, 
as well as our corporate donors such as Fan-

ning Howey, Diverse Staffi  ng, First Financial 
Bank, and Gatsby’s Pub and Grill.  We’d love 
to have you at our Treasures event, so save 
the date and stay tuned for more information 
in the Pike Pulse.

Pike Township Educational Foundation By PTEF

Homeownership is possible.

We’ll help you prepare to buy a home and find 
an affordable loan. Get started at INHP.org.

KEEPING KIDS’ SMILES

IRVINGTON:
317-322-1840

EAGLEDALE PLAZA:
317-925-2810

CALL FOR YOUR APPOINTMENT TODAY!

Article Sponsored By

GATSBY’S
PUB & GRILL

Y0040_GHHHXDFEN21a_BC_C

Are you 
turning 65?  
Call your 
local licensed 
Humana 
sales agent.

Angelia Brown
317-341-1235 
(TTY: 711)
Monday – Friday

8 a.m. – 5 p.m.
abrown29@humana.com

Bring this coupon to receive 
10% OFF discount. Cannot be 

combined with another 
discount or promotion.

5035 W 71st Street location only

10% OFF

5035 W 71st St., Suite H, Indianapolis, IN 462685035 W 71st St., Suite H, Indianapolis, IN 46268
317-328-8505 • flap-jacks71st.com

Monday - Sunday  7AM - 3PM



Helping build the community of Pike Township through social, cultural, and economic engagements.

�����
���

����
(317) 445-5189 pikepulse.com

7911 MICHIGAN RD INDIANAPOLIS 46268

Please Consider
Joining Our Team

Full Time
MEDICAL ASSISTANT
CMA or Phlebotomist or EMT or Experienced CNA or 
Dialysis Tech

MEDICAL SCRIBE
Off site work with our Geri Care Division

Part Time
FRONT DESK
Weekends

See Indeed.com for our pay ranges and sign-on 
bonus opportunities or call 317-983-3246

WISHING YOU AND YOUR FAMILY A VERY
MERRY CHRISTMAS AND A HAPPY NEW YEAR!

SHOULD THE NEW YEAR BRING YOU A CHANGE OF ADDRESS
PLEASE CONTACT US SO WE CAN ASSIST YOU!

(317) 750-2537 | Tiffany@therealresultsteam.com



BEEN A BETTER TIME
TO GET STARTED AT

THERE’S NEVER

IVY TECH!
By offering several options close to home, including Ivy Tech’s new state-of-the-art 
$14 million Automotive Technology Center in the International Marketplace District, Ivy Tech Indianapolis 
makes it easy for you to get to the next level in your education or job.  Also, with our new Ivy+ approach, 
the cost of tuition has been frozen and all required textbooks will be FREE in the Spring 2022 semester! 

APPLY TODAY for classes that start in January 2022 at IvyTech.edu/apply. 

Dual-Language Preschool
Fay Biccard Glick Neighborhood Center

FBGNC Family Campus

A globally competitive system where each class-
room is led by a trained and certi�ed teacher, 

preparing students to exceed the standards and 
expectations as they enter kindergarten.

Una educación globalmente competitiva donde 
cada aula es liderada por un profesor capacitado 

y certi�cado, preparando a los estudiantes para 
superar los estandares y expectativas al ingresar al 

jardin de niños.

We follow all CDC recommended 
COVID-19 guidelines.

Seguimos todas las recomendaciones 
del CDC Pautas para COVID-19

with
Preschool

Heart
The

con
Pre-escolar 

Corazón
El

2990 W. 71st Street, Indianapolis, IN 46268

Nurturing
Nutrir

Dual-Language
Bilingüe

Inspiring Creativity
Creatividad inspiradora

CALL TODAY: 317-293-2600 Llame hoy: 317-293-2600
Limited Enrollment    Inscripción limitada  

FayBiccardGlickCenter.org  •  enrollment@fbgncenter.org

FBGNC Preschool Half Page Ad_2.indd   1 4/19/21   3:50 PM
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Pike Pulse Classifieds

GUITAR LESSON

FREE INTRODUCTORY LESSON
79th and Township Line 317-291-

9495 SKYPE too! indyguitar.com

PET CARE SERVICES

Dog walking / pet sitting / pet taxi 
for dogs and cats. Ph: 317-602-9623 
Website: adventurewalks4dogs.com

GLOBAL GIFTS

GLOBAL GIFTS, ARTISAN GIFTS 
AND GOODS FROM AROUND THE 
WORLD. AT NORA PLAZA AND 

GLOBALGIFTSFT.COM

Economic

NOW HIRING

Bilingual salesperson. Must speak En-
glish and Spanish. Advertising sales, 
make your own hours, full or part 
time. Unlimited income potential. Call 

or email for an interview. 
317-506-7564

Larry@pikepulse.com

DOG BOARDING

Senior with fenced yard and 6’ 
kennel or inside. $90/week IN PIKE 

317-291-9495

Want to have your ad appear in our 
classifi eds? Pricing tiers / sizes are 
shown to the right. We will run your 
ad under the heading Cultural, So-
cial, or Economic. Reach out to Bran-
don Fishburn at 317-445-5189 or 

brandon@pikepulse.com.

TRANSPORTATIONPresented byContact Brandon Fishburn | 317-445-5189 | Brandon@PikePulse.com

Tier 1

$100

Your
Ad

Here

Tier 2

$50

Tier 3

$25
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Letter to the editor Guidelines
Write to:
1. By email: larry@pikepulse.com or
2. By letter: Larry Oliver, Editor-In-Chief; Pike Pulse Newspaper; 4710 

Century Plaza Rd; Indianapolis, IN 46254
What are the guidelines?
• To be published you must include your name, address, daytime phone 

number, and/or email address. Anonymous letters will not be published.
• Your letter should be fewer than 300 words. I may, however, allow for 

longer letters, but may have to split your message between publications.
• I am most open to publishing your thoughts about Pike Township issues 

– positive or negative. I also encourage responses to Pike Pulse articles.
• Please write in a thoughtful and cordial tone. I will probably not respond 

to or publish letters that attack, ridicule, denounce, or impugn a person’s 
character, or impute immoral or dishonorable attributes to others based on 
race, ethnicity, gender, age, religion, national origin, disability, or sexual 
orientation.

How are letters selected for publication?
We welcome letters that o� er a new perspective or add depth to a discussion 
of an issue covered in Pike Pulse. The publisher and I will be the fi nal 
decision makers about what is published.
Are letters edited?
Our editing team will check spelling, punctuation, and grammar. We may 
check the facts of your statements. An editor’s note may be added.

Looking for a unique way to get in-
volved in your local community in 
2022? Consider volunteering at Global 
Gifts, a fair trade gift shop featuring ar-
tisan made gifts from around the world.

Volunteering at Global Gifts is a fun 
and rewarding experience that helps 
spread the mission of fair trade in our 
community, and beyond! As a nonprofi t 
organization, we rely on the dedication 
and talent of volunteers for assisting 
customers, stocking shelves, creating 
displays, attending o� site events, help-
ing with social media, and more.

Most volunteers serve twice a month, 
but you’re welcome to volunteer as of-
ten as you can. We’re open 7 days a 
week so we can work with your sched-
ule.  We have volunteers of nearly all 

ages, from middle and high school stu-
dents through volunteers who are re-
tired and have served with us since our 
opening in 1988.  Five of our volunteers 
have been with us for 32 years! (Don’t 
worry, we only ask our volunteers for 
a minimum commitment of 3 months.)

Our non-profi t organization is com-
mitted to justice, equity, diversity, and 
inclusion in principle and in action. This 
includes both the way we operate our 
business and the way we further our 
mission and vision in line with the prin-
ciples of fair trade. 

Sound like a place you’d like to be a 
part of? We encourage you to apply. No 
matter what your strengths are, we have 
a place for you at Global Gifts! 

Apply in store at Nora Plaza or online 
at globalgiftsft.com/service/volunteer/.

2022 Volunteer Opportunities!

By Global Gifts

Local nonprofit creates fun, rewarding experiences.

8142 Woodland Dr. • Indianapolis, IN 46278
317-872-7044 

www.cd-com.com 
NOW HIRING

Helping organizations large and 
small to solve complex information 

management challenges. 

Pike Township
Trustee’s O�ce

Annette M. Johnson
Trustee

O�ce Hours
8:30-4:30

Monday – Friday
5665 Lafayette Road Suite C

Indianapolis IN. 46254
317-291-5801

Due to COVID-19
Call O�ce for Appointment
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Did you not get the paper at your house or business?
We pay the Eagle Creek (317-464-6814), Mapleton (317-464-6808), New Augusta (317-464-6868), and Clermont (317-464-
6834) Post O¢  ces to deliver Pike Pulse to 36,145 homes and businesses in Pike Township. We also deliver bundles of news-
papers to libraries, advertisers, and other businesses in the Township. Please call your post o¢  ce if you are not receiving it.

PRST STD. . . . . . . . . . . . . . . . . . . ****ECRWSS  EDDM
US POSTAGE PAID
INDIANAPOLIS, IN  . . . . . . . . . . . . POSTAL CUSTOMER
PERMIT NO 1666  . . . . . . . . . . . . LOCAL

Good for Pike / Bad for Pike

See Something!See Something! Say Something! We’re Listening

TRANSPORTATION

Sponsored by

Our Pike Township Mayor's 
Neighborhood Advocate Nassif 

Kouton, wants to hear from you
If you have a concern about your neighborhood or anything 
in Pike Township, contact Nassif at: nassif.kouton@indy.gov

or 317-327-5125, or 317-833-4530 (cell).

Some people have jobs. 

You have a calling. 

Eskenazi Health has been named by Becker’s Hospital Review as one of the 150 top 

places to work in health care in the United States. Here, we treat the whole patient. 

Our patients are more than their illness and are treated with skill and compassion. 

Eskenazi Health is looking for health care professionals who share our philosophy 

and are ready to take their career to new levels. To learn more about careers at 

Eskenazi Health, please call 1.855.360.JOBS or visit eskenazihealth.edu/careers.




